
 

The NEA Foundation  
Executive Vice President of Programs and Strategic Initiatives  

 
About The NEA Foundation   
The NEA Foundation is a national nonprofit and philanthropic organization that achieves its mission by 
investing in educators’ leadership, shared learning and collaboration; supporting partnerships that 
advance the best in teaching and learning; and sharing improvements in education policy and practice 
resulting from educators’ and organizational partners’ thought leadership.   
 

The Foundation’s aims are furthered through grants programs, strategic initiatives, fellowship and awards 
programs, and numerous collaborative efforts.   
 

The Foundation believes that the most innovative and effective policies and strategies emanate from 
educators engaged in authentic partnership with policymakers, students, parents, and others committed 
to educational justice, equity, excellence, and opportunity. They envision schools as places that foster 
both educators’ and students’ love of learning, enabling both to excel. They also envision education as 
every child’s civil right.  
  
The NEA Foundation recognizes that the realization of this vision will require rigorous teaching and 
learning at every educational level; equitable and just educational resources and practices; an 
appreciation of students’ and educators’ full identity, physical, social, and emotional well-being; the 
eradication of racism, prejudice, and negative biases or mindsets; and both the public and policymakers’ 
openness to innovation and change.   
 

The Opportunity   
The NEA Foundation seeks a collaborative, creative, equity-focused, outcomes-oriented, deeply 
knowledgeable, and passionate trailblazer to lead the Foundation’s Programs and Strategic Initiatives 
Group. Reporting to the President & CEO, the new Executive Vice President of Programs and Strategic 
Initiatives (EVP) will develop, design, and implement grant programs, awards, and strategic initiatives. 
Additionally, they will cultivate strategic partnerships and investments to advance the Foundation’s 
mission: to promote the best in public education. This leader will also be deeply engaged in national 
conversations regarding educational equity and justice, and will prioritize the sharing of best practices 
related to impact, sustainability, and scalability with the field writ large.   
 

Leading the Foundation’s Programs and Strategic Initiatives Group, the right candidate for this position 
will bring an exceptional capacity for thought partnership in further development of the Foundation’s 
existing and emerging strategies to advance educational equity, excellence, and opportunity. Chiefly, the 
individual will bring deep knowledge of grantmaking, education systems, best practices, communications, 
and the roles of both educators and educational partnerships in advancing the best in public education.  
  
 



 

In this role, the EVP will be expected to engage comfortably in and contribute to the national conversation 
about educational equity and justice, specifically about the roles of educators and educational 
partnerships. This leader will also have opportunities to help design the Foundation’s internal systems in 
the furtherance of this work. Exceptional oral and written communication skills, humility, a commitment 
to servant leadership, and the capacity to effectively engage colleagues and other education stakeholders 
in widely varied contexts are critical considerations in the selection of the Foundation’s EVP of Programs 
and Strategic Initiatives.   
 
Key Responsibilities   
Strategic Planning, Strategy Development, and Grantmaking Leadership  
• Works in collaboration with the President & CEO and outside experts to develop and implement 

effective strategic initiatives and other programs associated with the Foundation’s mission and 
vision  

• Provides strategic leadership, vision, and oversight of all Foundation initiatives and annual grantmaking  
• Works with the staff across the organization to ensure evaluation and measurement plans are effectively 

implemented for Foundation programs and strategic initiatives, and to develop a strategic 
learning agenda and processes  

• Leads Strategy Officers in conceptualizing, designing, and implementing strategic initiatives consistent 
with the Foundation mission as well as providing recommendations for future work  

• Oversees the majority of the Foundation’s grantmaking process and application resources based on the 
approved budget and specific allocations to the various initiatives and reviews the use of time and 
budget resources  

• Reviews and approves grants that fall within the delegated approval guidelines and recommends other 
grant recommendations for approval by the President & CEO  

• With President and other executive leaders, engages with the board of directors providing updates and 
progress reports and responding to emerging priorities and needs  

• Provides support in the planning and presentation of funding initiatives as directed by the President & 
CEO 

  
Team Leadership and Mentorship  
• Serves as the direct supervisor of at least three Program Officers, an SVP of Communications, one 

program associate, and one database coordinator  
• Builds and maintains a team that shares a deep knowledge of effective strategies and current thinking 

in the education and social change fields – what works, most effective and innovative ways to 
support educators and other positive change makers, and how to implement effective strategies 
with partners  

• Contribute to the team’s development and refinement of criteria to evaluate the impact and 
effectiveness of a strategy portfolio  

• Supervise the Foundation’s Communications team and work closely with the Development team to 
identify, produce and/or review various content related to the Foundation’s projects, grants, and 
initiatives  



 

• Motivate and inspire a diverse and cohesive team, ensuring a culture of equity, support, transparency, 
collaboration, strong communication, accountability, and inclusivity  

• Provide proactive engagement with all team members around their professional  
• A nuanced understanding of issues related to diversity, equity, and inclusion in education, and 

experience working on these issues in practice  
• Demonstrated commitment to learning and collaboration, and to working in authentic partnership with 

colleagues, grantees, and other key partners.  
• Proven ability to define program objectives, evaluate progress, and independently manage projects  
• Excellent written and oral communication skills  
• Superb supervisory skills and experience managing teams  
• Independent initiative and a collegial spirit in sharing ideas and receiving feedback  
• Excellent project management and time management skills including; exceptional attention to detail, 

the ability to manage multiple relationships and deliverables simultaneously, work independently, 
and follow through in a timely manner  

• The ability to facilitate dynamic conversations and serve as a spokesperson for the Foundation  
• The highest level of interpersonal skills including; excellent listening, tact, patience, humility, flexibility, 

courtesy, and the ability to work effectively in a diverse team environment  
  
The individuals filling these positions will report to the President & CEO and will be based in 
Washington, D.C.   
 

Compensation and Benefits   
The salary range for this role is $160,000-$180,000 based on years of experience and ensuring pay equity 
within the organization. NEA Foundation offers a generous benefits package including comprehensive 
medical, dental and vision insurance, paid time off, life and disability insurance, and retirement plan.   
 

The NEA Foundation’s EEO Statement   
The NEA Foundation is committed to equal employment opportunity in all employment-related matters, 
including hiring, training, promotion, compensation, benefits, transfers and other personnel actions, 
without regard to race, citizenship, religion, color, gender, gender identity, national origin, age, disability, 
genetic information, marital status, veteran status, sexual orientation, personal appearance, family 
responsibilities, matriculation and political affiliation or any other characteristic protected by federal or 
District of Columbia law. Nothing contained herein shall be construed to prevent management from 
implementing any legally permissible affirmative action programs.  In addition, the Foundation complies 
with the District of Columbia’s Human Rights Law.   
 

To Be Considered   
Please submit your resume and cover letter expressing your interest in the position and fit for the role 
to neafhr@nea.org.    
 


